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 Propositions of the doctoral thesis 
“Firms’ incentives to provide apprenticeships – Studies on expected short- 
and long-term benefits” 
by Anika Jansen 
 
 
 
1. Firms producing with a higher degree of analytical tasks can increase the 
benefits of training by employing apprentices with higher problem-
solving skills (Chapter 3).  
2. More flexible labor markets require higher productive contributions of 
apprentices during the apprenticeship (Chapter 4).  
3. Apprentices benefit from more specialization in the training curricula 
(Chapter 5).  
4. More altruistic decision-makers in firms are more likely to invest in 
apprentices and provide high quality apprenticeships (Chapter 6).  
5. Apprenticeship systems ensure a good match between graduates’ skills 
and the skills required in the labor market.  
6. A well-functioning apprenticeship system contributes to lower cost of 
control, high quality products, and a country’s competitiveness.  
7. Employment protection regulations increase workers’ incentives to 
invest in firm-specific skills.  
8. Lifetime income does not only depend on the type of qualification 
(vocational or academic) but also on the occupational field and economic 
sector the worker is employed in.  
9. To increase firms’ engagement in initial vocational training in other 
countries, relevant stakeholders should be more involved in the 
development process of training curricula.  
10. The non-monetary short- and long-term benefits of pursuing a PhD 
compensate for the short term non-monetary costs.  
 
